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Forty-eight projects funded by the Elementary and 
Secondary Educa^^on Act Title III,, and. providing the funds to public 
school districts to demonstrate the feasibility of educational 
innovatioTiS., are the focus of this inventory of ESEA Title III 
projects for the State of Delaware, fiscal year 1974^ Sixteen 
operating projects are described in Part T of this document, in terms 
of tdrget population, objectives, activities, and findings up to 
date. Information pertaining to personnel', organization, target 
groups, and funding, along with narratives of program highlights and 
-photos, are also provided. Part II describes two U.S. Office of 
Education funded projects said to hold promise for making a 
substantial contribution to the solution of critical educational 
problems. Thirteen projects terminated in fiscal year 1973 are 
described and accompanied by evaluation findings in Part III. Part 
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depicted in an information-chart form. A Project Index (by subject) 
along with a map of pnoject sites and an on-site visitation form are 
included. Five school districts, recipients ^of special honors and 
awards on\a national level, are listed with their project title, 
director, and awards. (AM) 
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FOREV;ORD 



The goal of Title III of the Elementary and Secondary 
Education Act of 1965 in Delaware is to sfcinmlate new 
and improved educational practices and to determine 
their effectiveness. Local educational agencies are 
encouraged and supported in their efforts to develop 
and introduce innovative progrlams, demonstrate worth- 
while practices/ and utilize research to resolve 
critical educational problems. 

A ipajor thrust of ICSEA Title III is to encourage, 
through demonstration, the adoption of innovative and 
exemplary programs. Thus, it is iiLOortant to dis- 
seminate information which will create an awareness 
and widespread knowledge of these programs. 

Communication is basic to the acceptance of change, 
not only in tlie educational community but in each 
school community of our State. If, in reading the 
following pages, you see a possible answer to one of 
your own educational needs, you are urcjed to contact, 
visit, and communicate with the educator involved. 
If you feel you have a promising program, please share 
your experiences with us. 




laHden 
Superintendent 
slaware Department of 
Pu)jlic Instruction 
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INTRODUCTION 



This publication sets forth the manner in wh^ch Delaware has 
utilized ESEA Title III funds. 

Creative thinking and educational know-how have been combine^a 
by Delaware educators in planning and implementing the projects 
described in this booklet. Title III of the Elementary and 
Secondary Education Act of 1965 (Public Law 89-lD, as amended) 
v;^s designed to be used specifically for innovative and 
exemplary programs. Title lit in Delaware is specifically 
concerned with improving the quality of education in the State's 
schools where a need is documented. Emphasis is on the creative 
approach to meet . critical educational needs of the State, v 

Innovations developed and demonstrated in these projects are 
already bringing about wide-ranging improvements in the educa- 
tional experiences of the children of Delaware and hold the 
promise of expanding educational change, development, knd 
progres^^in future years. 

Abstracts of sixteen (16) c.urrent projects and thirty-two (32) 
terminated projects are held within. 

The cover, indicating that ESEA Title III is the key to creativity 
in education, was designed by Jean L, Badman, art teacher at the 
Allen Frear Elementary School in the Caesar Rodney School District. 



DELAWAPE^S ESEA TITLE III Z^IVARD WINNERS 



•It would seen most appropriate to devote a scc^tion of this booklet to 
local school districts who have, through the operation cf excellent ESEA 
Title III projects, distinguished themselves on a national level and 
helpod place Delaware in a position of educational p^rominence. 

School districts that have received such honors and awards are: 



District 



Project Title & Director 



Award 



Appoquinimink '"Occupational Science" 
Mrs. Jacqueline Root 



Chosen by the President's 
L'ational Advisory Council to 
he featured in the World of 
Work magazine (1972) • 



Mil ford 



"The Sea beside Us" 
Dr. Maura L. Geens 



Selected as one of the 42 
most innovative and exemplary 
ESEA Title III projects in the 
nation by the President's 
National Advisory Council (1971) 



Mount Pleasant "Decision Making Through 
Inquiry" ^ 
Mrs. Lucille K. Sherrr.an 



Recipient of "Pacemakers" Award 
as a project that has met 
national validation criteria 
established by BESE, DPSC, 
NASACC , PJ^AC , and, federal and 
state ESEA Title III representa- 
tives (1073) . Project was, 
featured in a program at the 
Smithsonian Institute , Washing- 
ton, D. C. (1972) . 



New Castle- "Environmental Laboratory*' 

Gunning Bedford Mr. boss G. Wilson 

Mr. Roger L. Daum, Coor. 



Recipient cf "Pacemakers" Award 
as a project that has met 
nationa] validation criteria 
established by BESE, DPSC, 
NASACC, PNAC, and federal and 
state ESEA Title III representa- 
tives (1973) . " ^ 



Wilmington ^ "Visual Imagery" 

Mr. liajor T. Hairs ton 
Mrs. Muriel Cooper, Coor, 



Selected by ERIC Clearinghouse 
as one of seven exemplary case 
study projects on Educational 
Media & Technology to be pre- 
sented at Stanford University. 
Featured project in Nation's 
Schools magazine (1972-73) . 
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ESEA TITLE III OPEPJ\TING THOJECTS 
FY 1974 
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ESEA TITLE. Ill OPERATING 'PROJECTS 
FY 1974 



On the succeeding pages are descriptions of the sixteen (16) * 
ESEA Title III proj'ects that have operated during Fiscal Year 
1974 in the State of -Delaware. 

Of the sixteen, four have phased out of operation with federal 
funds. as of June 30, 1974, and will be carried on in whole or 
in part using local funds; six have completed their second 
year of operation; and six have completed their initial year 
of funding. , 

Each project is described in teinns of its target population, 
objectives, activites, and findings to date. Basic information 
concerning personnel, organization, target groups, and funding 
is found in the left-hand column. • A narrative describing 
program highlights and more detailed program^ information, 
including a. pertii»3nt photograph, completes the program monograph 

Additional information can.be obtained by contacting the project 
director or the ESEA Titl6 III office. - ' 
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Appoquinimink School District 
%HE DIAGNOSTIC-PRESCRIPTIVE SPECIALISZ^ 



SUPERINTENDENT ^ 
Mr, William B. Keene 
4 Appoquinimink School Dist. 
Main Street, Box. 306 
Odessa, Delaware 19730 

PROJECT DIRECTOR 

Mr. William E. GroVes 

Phone: 302-378-9§*5, Ext. 76 

PROJECT AREA . ' - 

Appoquinimink School Dist. 

OBJECTIVE 

" To provide programndng for 
exceptional children through 
inrdepth educational diagnosis 
and .prescription development, 

ACTIVITIES 

Collection and summary of base- 
"line data on each child; 



^identification of strengths and 
weaknesses; selection and prep- 
aration of 'Individualized 
materials; demonstration teach- 
ing ;^ prescriptive reports to 
teachers; follow-up studies on 
each child. 

PROJECT PERSONNEL 
Project Director (FT).. 
Diagnostic-I^rescriptive 

Specialist (FT) 
Instructional Aide (PT) 



ESEA TITLE III GRANT 
* fy7.4 - $21,340*, 

STUDENTS BEN'BFITED 
Grades 1-8. ..135 




The purpose of this project is to strengthen the 
district's model for mainstreaming exceptional children 
by providing in-depth educational diagnosis and 
individualized program development by a diagnostic- 
prespriptive specialist. This person • gathers and 
summarizes baseline data on each child .referred for 
service, assesses strengths and weaknesses, selects 
and prepares instructional materials for precise 
remediation, submits prescriptive reports to class- 
room teachers, and conducts follow-up studies 'for 
adjustment of programs," , 

A variety of diagnostic instruments and individualized 
materials have been purchased for use by the diagnostic 
prescriptive specialist^ and teachers working with 
exceptional children. Project funds also support 
salaries of the diagnostic-prescriptive specialist and 
one instructional aide. 



Jncludes fy73 Impounded funds 
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Appoguinindhk School District 

MOTIVATION AND CHANGE THROUGH SIMULATION GAMES 



SUPERINTENDENT 

Mr. William B. Keene 

Appoquinijnink School Dist. 

Main Street, Box 306 

Odessa, Delaware 19730 " 

PROJECT DIRECTOR 

Mr. John J. Morgcin 

Phone: 302-378-9845, Ext. 77 

PROJECT AREA 

Appoquinimink School Dist. 
OBJECTIVES 

- To increase social studies 
skills and knowledge. 

- To develop positive attitudes 
aJbout th,e social studies 
through the use of educational ' 
sjLxnulation. 

ACTIVITIES 

Simulation construction? 
pi?.ot tasting? teacher 
workshops 



The purpose of "Motivation and Change Through Simula- 
tion Gaines" is to create, test, and disseminate - 
information on the use of educational simulations. 



The staff spent the f5.rst two years of the project 
creating a series of educational simulations which 
were piloted in the 5th and 6th grades of the Redding 
Middle School. 

The major thrust of the project's third year was 
dissemination of simulation techniques, ^he staff 
conducted educational simulation workshops. with teachers 
in various school districts in and near Delaware. 
Four individual workshops were offered: 



\ 



Why: Simulation and the New Social Studies ^ 

Why: Simulation as a Response to a Curriculum Problem 

How: Eleven Steps for Designing an Educational 

' * Simulation 
How:' Do's cuid Dont's of Simulation Design. 

The project maintains a simulation library for toachers 
containing, over 75 simulations and much material 
regarding simulations and their use. 



PROJECT PERSONNEL 
Project Director (FT) 
Teachers (2-PT) 
Clerk- typist (PT) 

ESEA TITLE 'ill GRANTS 
fy72 - $ 7,500 
fy73 - $> 8,500 
fy74 -,$10,880* 

STUDENTS BENEFITED 
Grades* 5-6. . .412 




♦ Includes fy73 Impounded funds 
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Caesar Rodney School District 



TREAT - TRAVEL AND RESEARCH FOR THE EXCEPTIONAL 
ACADEMICALLY TALENTED 



SUPERINTENDENT 
Mr- F. Niel Postlethwait 
Caesar"* Rodney SchcxJl Dist. 
Old North Rd., Box 188 
Camden-Wyoming, Delaware 19934 

PROJECT DIRECTOR 
Mr, Thomas Pledgie 
Phone: 362-674-9080 

PROJECT AREA 

Caesar Rodney School Dist. 
OBJEtTIVES 

- To stimulate individual 
interest. 

- To provide an enriched back- 
ground. 

rr To nurture personal respon- 
sibility and leadership 
qualities. 

ACTIVITIES 

Classroom and field experiences 
associated with locally devel- 
oped mini-course curricyluia. 

PROJECT PERSONNEL 
Project Director (PT) 
Teachers (14-PT) 
Librarism (PT) 
Secretciry (PT) 
Nurse (PT) 

ESEA TITLE III GRANT 
fy74 - $31,000* 

o 

STUDENTS BENEFITED 
Grades 1-6.. ^150 



* Includes fy73 Impounded ftmds 



The Caesar Rodney School District is vitally concerned 
_.with.,the.,individual .needs of all students^ Dedicated- 
philosophically to heterogeneous grouping of elementary 
students, but also realistic to the special needs of 
our superior students, the district has undertaken the 
creation of a special summer enrichment program. The 
six-week summer session offers an enrichment program 
consisting of a mini-course curriculum based upon 
numerous topics of high interest and at an appropriate 
instructional level. Classroom organization is on a 
two-grade basis allowing for greater curriculum and 
staffing flexibility. Students have the opportxinity 
to select several courses of study during the session. 

Approximately 5% of the student population is selected 
for inclusion in the project based upon> meeting the 
following criteria: 

1. I.Q. base line cut-off of 118 on the Otis Lennon 

2. Superior performance on standardized achievement 
tests 

3. Minimal score on the Superior Student Identifi- 
cation Scale 

4. Teacher cmd principal recommendation 

5. High student and paj^ent interest in the program. 

The first year of ESEA Title Ill.fxanding was a period 
of initial organization of personnel, resources, and 
curriculum. The experience gained from fy74 has led 
to a refinement of program, an expansion o'f curricu- 
lum, and a better xander standing of the needs and 
interests of our academically talented, students. 
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Capital School District 



ESTABLISHING A DEVELOPMENTAL CURRICULUM FOR THE 
ORTHOPEDICALLY HANDICAPPED 



SUPERINTENDENT 
Dr. Edward M/ Powell 
Capital School Dist. 
945 Forrest Street 
Dover/ Delaware 19901 

PROJECT SUPERVISORY TEAM 
Mr. Melville Warren 

Phone: 302-678-1560 
Dr. Edward Dillon 

Phone: 302-678-4667 
Mrs. Jean W. Beard 

Phone: 302-658-8050 
Mrs. Ann Gleeson 

Phone: 302-678-4741 
Mr. Robert S. Hall 

Phone: 302-678-1560 
Dr. Henry Stroud 

Phone: 302-571-1000 




PROJECT AREA 
Statewide 

OBJECTIVES 

To develop, demonstrate/ and 
disseminate a developmentally- 
based preschool curriculum 
for the orthopedic child. 

ACTIVITIES 

Curriculum development; 
validation ; 
dissemination 

PROJECT PERSONNEL 
Preschool Teachers (3) 
Physical, Occupational and 

' Speech Therapists (5) 
Teacher Aides (3) 
Attendants (3) 
Media Technician 
Media Aide ^ 
Secretary 

ESEA TITLE III GRANT 
fy73 - $40/000 
fy74 - $50/500* 

STUDENTS BENEFITED 
Ortho . Handicapped . . . 230 



* Includes fy73 Impounded funds 



Primitive reflexes in normal children disappear, or 
else become integrated into higher level skills / at 
appropriate times within the first six months of age. 
In certain physical handicaps, however, (particularly 
those with cerebral palsy) . reflex activity frequently 
persists beyond the average ' residuals of the 

primitive reflexes may, ind^^-u, be found well into 
the teenage years. If optimal learning is to occur, 
a thorough' effort must be made to eliminate, or 
inhibit, these reflexes as completely and as soon as 
possible. 

The present statewide project demonstrates how this 
challenge can be met effectively in the educational 
program by providing: 

• a criterion referenced developmental educational 
profile which inventories the basic information 
processes systematically from infancy to the 
secondary level; 

• a basic multi-media curriculum guide which 
details sound principles and methods of physical 
handling and posturing to inhibit the residual 
infantile reflexes which may interfere with the 
ability to process information in the learning 



.situation; 



ERJC 



a validated child service model which shows how 
to implement a comprehensive interdisciplinary 
program delivery system at the preschool level. 

15 
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De La Warr School District 

DEVELOPMENTAL GUIDANCE: PREVENTION REPLACES CORRECTION 



SUPERINTENDENT 

Mr, Laurence Hopp 

De La Warr ' School Dist. 

Chase Ave./ Garfield Park 

New CastlSr. Delaware 19720 

PROJECT DIRECTOR 

Mr. Clifton Button 

Phone: 302-658-8058, Ext. 238 

PROJECT AREA 

De La Warr School Dist. 

OBJECTIVE 1 
- To build within pupils and 
the adults in their lives 
acceptance and understanding 
of self and others. 

ACTIVITIES 

Counseling individual children; 
small group counseling; develop- 
ing classroom guidance activi- 
ties; using DUSO kits; resource 
person to the teacher. 

PROJECT PERSONNEL 

Project Coordinator /Counselor 

Counselors (2) 

Secretary (PT) 

ESEA TITLE III GRANTS 
fy73 - $57,000 
fy74 $59,000* 

STUDENTS BENEFITED 
Grades K-4... 1,533 



The goal of this project is to prevent crisis situa- 
tions, by establishing a developmental guidance program 
in _ tiie__eXementary schools..^ _The., program. Is, .aimed^at^ . . 
developing a good self concept by promoting the under- 
standing of self and others. Activities .are designp.d 
to help students to adjust to their environment by 
fostering good relationships in the home, school, and 
community. 

School activities include large group guidance pro- 
cedures in the classroom, small group counseling, and 
individual counseling. Regular classroom teachers 
are urged to use guidance and counseling techniques as 
part of their daily routine. 

In addition to regular program activities, summer 
workshops provide parents and teachers with an oppor- 
tunity to become familiar with counseling and guidance 
techniques. Parents are also invited to participate 
in child study groups which meet in the evening • 
During the second year of the program, an attempt was 
made to train para-counselors to assxime some of the 
guidance responsibilities of school counselors. This 
program appears to be successful. . The use of the 
project site as' a training center for para-counselors 
as well as a site for practicum work for students 
from the University of Delaware has increased the 
impact of the program tremendously. 




* Includes fy73 Impounded funds 



16 

7 



Indian River School District 



PROJECT AID 



SUPERINTENDENT 
Mr. James M. Proudfoot 
Indiam River School Dist. 
RvD'.^f2v Box- 236 
Frankford, Delaware 19945 

PROJECT DIRECTOR 
Mrs* Linda G. Hudson 
Phone: 302-539-7887 

PROJECT jiREA 

Lord BaTtiinore Elem. School 
OBJECTIVES 

- Project students will demon- 
strate at least an 90% mastery 
of the reading competency 
areas not mastered at the 
beginning of the school year. 

- Project students will demon- 
strate at least an 80% xhastery 
of the math competency areas 
not mastered at the beginning 
of the school year. 

- Instructional activities to 
reinforce the student's mastery 
of the reading and math skill 
areas will be implemented 
throughout the school year by 
the project AID staff.. 

ACTIVITIES 

Individual diagnosis of needs 
in reading and math; individual 
prescriptions for learning; 
individually presented learn- 
ing activities; career-oriented 
activities; home visitations; 
teacher and parent praise to 
improve pupil attitude. 

PROJECT PERSONNEL 
Pro j ect Director/Teacher 
'Project Teacher 

ESEA TITLi: JII GRANTS 
fy73 - $20 /goo 
fy74 - $18,795* 

STUDENTS BENEFITED 
Grades 4-6-. . .40 



Project AID is a program designed to remove 4th, 5th 
and 6th grade students from the potential dropout 
category. Forty students identified as potential 
dropouts participate in a learning Tab for approxi- 
mately three hours each day. During 'this time, the 
children are involved in individually prescribed 
learning activities which are diagnostic and remedial 
in reading and math. 

The lecirning lab consists of equipment and materials 
which provide; every-pupil participation, e very-pupil 
response, self -checking, and s,elf-correcting tech- 
niques.^ These are used at listening stations with 
taped cassette programs accompanied by pupil response 
sheets with multi-level, multi-interest, and multi- 
media materials. The children also participate in 
career oriented activities which reinforce their read- 
ing and math skills. 

During the rest of the school day, these students 
ret\irn to the regular afternoon school program which 
includes social studies and science. The project 
teachers use the balance of the day for a multitude of 
activities which include: planning, visiting homes, 
diagnosing individual needs, collecting and compiling 
data, testing plus overall responsibility. 




* Includes fy73 Impounded funds 
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Laurel School District 

TUTORIAL "HELPER PRINCIPLE" PROGRAM 



SUPERINTENDENT 
Mr. Robert W. Hupp 
Laurel School Dist. 
_815 Central Avenue 
Laurel, Delaware 19956 

PROJECT DIRECTOR 
Mr. Reid Williamson 
Phone: 302-875-2602 

PROJECT AREA 
Laurel School Dist, 

OBJECTIVES 

- To improve reading vocabulary 
and comprehension achievement 
of grade 10-12 tutors and grade 
5-6 pupils. 

- To improve written expression 
of both groups. 

- To improve learning and read- 
ing, self-concept, and sense 

of control of environment 
achievement of both groups, 

ACTIVITIES 

Pre-post testing; training of 
tutors; tutor-pupil interaction) 
field trip (to Williamsburg, 
Virginia); reaction to trip. 

PROJECT PERSONNEL 
Project Director 
Teacher ^-Tr ainer 

ESEA TITI£ III GRANTS 
fy72 - $10,000 
fy73 - $10,000 
fy74 - $ 8,655* 

STUDENTS BENEFITED 
Grades 5-6... 60 pupils 
Grades5'10-12..;40 tutors 



* Includes fy73 Impounded funds 




The Tutorial "Helper Principle" Program is a youth- 
tutoring youth experiment. During school time, 
volunteer 10th to 12th grade students tutor volunteer. \ 
5th and 6th graders in reading and written expression. 

Tutors are trained for two weeks in the vise of mater- 
ials and equipment and are supervised and counseled 
on a day-to-day basis by the project teacher. After 
training, the tutors work with' their pupils one 
period each day for one semester. Usually the pupil- 
tutor ratio is one-to-one or two-to-one. 

A pre-post test, control group design, will measxire 
differences in reading achievement, written expression, 
and attitudes toward reading and learning, self -concept , 
and control of environment. 



ERIC 



Marshallton-McKean School District 



FIELD EXPERIENCES FOR THE ACADEMICALLY TALENTED 

4 



SUPERINTENDENT 

Dr. Richard A. Linett 

Marshallton-McKean School Dist, 

1703 School Lane 

Wilmington y Delaware 19808 

PROJECT DIRECTOR 
Mr. Rodney Hammett 
Phone : 302-994-2561 

PROJECT AREA 

Marshallton-McKean School Dist, 
and adjacent areas 

OBJECTIVES 

- To improve students* know- 
ledge of an occupational area. 

- To improve students* skills 
in making rational career 
decisions 




ACTIVITIES 

Screening and placement; job 
experience; follow-up and 
evaluation . 

PROJECT PERSONNEL 
Project Director 

ESEA TITLE III GRANTS 
fy72 - $12,500 
fy73 9,000 
fy74 - $11,000* 



Field Experiences for the Academically Talented" is a 
project designed to provide 20-40 junior and senior- 
students with a job related to their career or academic 
interests. This experience r hopefully, will provide a 
sound basis on which young people can make career 
decisions. 

Participants in the program must express an interest 
in investigating a career possibility* Students aire 
selected after an interview with the project director 
and/or on the recommendations of guidance counselors 
and classroom teachers". 



STUDENTS BENEFITED 
Grades 11-12. . -20-40 



Placement locations are extremely varied'. Once a 
qualified student expresses a sincere interest in 
obtaining work experience , every attempt is made to / 
secure the temporary position in whatever; field the 
applicant chooses. 

Time schedules on the job vary from several Jiours a 
week^of non-school time to daily intensive, on-the-job 
experience* The schedule arrived at for any individual 
is determined jointly by the student, his parents, 
and the employer • 



* Includes fy73 Impounded funds 
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Milford School District 

EXPERIMENTAL PROGRAM FOR THE EDUCATIONALLY HANDICAPPED 



SUPSRINTENDENT 
Dr. Charles h. McLaughlin 
Milford School Dist. 
906 Lakeview Avenue 
Milford, Delaware 19963 

PROJECT DIRECTOR 
Mr, Gary Wray 
Phone: 302-462-9651 

^PROJECT AREA . 
Milford School Dist.* 



The Experimental Program for the Educationally Handi- 
capped project is Milford 's initial effort in the 
development of a^special education program on the ' 
high school level. Thirty students previously 
identified as EMR, SEM, SL or LD participate in the 
program. 

Students are scheduled to meet with the resource 
teacher for at least one class period per day. 
Following the instructional period-(s) , the student 
-returns to his regular classroom schedule. 



-OBJECTIVES 

- To improve students' attend- 
ance in school and class. 

- To improve students* attitude 
toward continuing in school, 

- To improve, students' class- 
work in terms of working up to 
ability and comprehending key 
concepts in various subject 
areas. 

- To improve the rate of gain 
in reading (comprehension and 
word recognition) , mathe- 
matics concepts, and general-* 
knowledge of project 
siiudents . 

ACTIVITIES 

Individual and small group 
supportive and incentive 
instruction; counseling 
sessions; testing program, 

PROJECT PERSONNEL 
Project Director 
Teacheif* 

Guidance Counselors (4) 

ESEA TITLE III GRANTS 
fy73 - $12,000 
'fy74 - $17,500* 

STUDENTS BENEFITED 
Grades 9-12. ,.30 




Using data compiled from reports from the regular 
classroom teacher, the g^uidance counselors, and his 
own testing results , the* resource teacher plans an 
individual program of instruction for each student. 
Emphasis is in the areas of mathematics and reading. 
Information regarding the students' performance is 
communicated back to the regular classroom teacher. 

The primary goal of the program is to enable the 
EPEH students to perform satisfactorily in the 
regular classroom with a minimum of resource / 
assist£mce . 
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New Castle County Vocational'-Technical School District 



RACE - READING TO ADVANCE CAREER EXCELLENCE 



SUPERINTENDENT 
Mr. Harry C. Stephan 
New Castle County Vocational- 
Technical School District 
1417 Newport Road 
Wilmington, Delaware 19804 

PROJECT .DIRECTOR 
Dr. Ann Houseman . 
Phone : 302-999-9911 

PROJECT AREA 

Delcastle Technical High School 
OBJECTIVE 

- To assist individual students 
to read at a level commensurate 
with their capacity and prepare 
them to handle their required 
vocational and academic reading.. 

ACTIVITIES 

Student participation in a - 
reading center using varied 
materials deter^nined by per- 
formance on criterion based 
tests; diagnostic services pro- 
vided for English and shop 
teachers; a team teaching 
approach developed with r.eading, 
English and .shop instructors. 

PROJECT PERSONNEL 
Project Director 
Reading Teacher 

ESEA' TITLE III GRANT 
fy74 - $25,000 




Reading to Advance Career Excellence is a project 
designed to improve vocational reading skills through 
an individualized program of reading instruction. 

A reading center supplied with a variety of materials, 
some technologically presented, has been located near 
the academic wing of the high school. 

The reading staff, in cooper:ation with the English and 
vocational departments, has provided diagnostic ser- 
vices for an experimental group of 10th and 11th 
graders, ahd has developed for each student programs 
in word recognition, vocad^ulary development, comprehen- 
sion skills, inferential reasoning, study skills, and 
rapid reading. 



STUDENTS BENEFITED 
Grades 10-12. . .100 



The center is now expanding into the use of shop mater- 
ials and films on topics including use of a ruler and 
learning the nfetric system. 

The center and staff are developing the capacity to 
.^ovide a truly eclectic approach to the teaching of 
reading. A team teaching approach utilizing shop, 
English, and reading' instructors should provide the 
opportiin^ty for sharing of professional expertise and 
the capaci-ty to develop student centered materials. 
Research is jalso being conducted in the use of criter- 
ion .based testS\Such as cloze passages, word recogni- 
tion lists of technical terms, and shop demonstration 
tasks. • \^ - 
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New Castle-Gunning Bedford SchooJ. District 



DSMONSTRATION ^LABORATORY CLASSROOM 



SUPERINTENDENT 

Mr, Ray W. Christian 

New Castle-Gunning Bedford 

School District 
Blount Road 

New Castle, Delaware 19720 

PROJECT DIRECTOR ^ 
Mr. Meredith Roberts 
Phones 302-328-7235 

PROJECT COORDINATOR 
Mr. Hess G» Wilson 
Phone: 302-328-7572 

PROJECT AREA 

New Castle-Gunning Bedford 
.Sghpol District 

OBJECTIVES 

- To familiarize eleitientary 
school teachers with individ- 
ualized instructional tech- 
niques and procedures.' 

- To establish demonstration 
laboratory classrooms through- 
out the seven elementary 

"schools of the district. 

- To improve pupils • attitude 
toward self and school* 

ACTIVITIES 

Workshops; classroom visita- 
tions; student contracts; 
administration of indexes, 
tests,, and inventories; and a 
volunteer helper program. 

PROJECT PERSONNEL 
Demonstration Teachers (7) 
Substitute Teachers (3-PT) 
Clerical Aide (PT) 

ESEA TITLE III GRANTS 
fy73 - $ 8,70o 
fy74 - $30/000* 

STUDENTS BENEFITED 
Grades K-4...210 




The Demonstration-Laboratory Classroom project operated 
at the Wilmington Manor Elementary School during 1972- 
73 and was expandl^3^ include three other elementary 
schools of the New/Castle-Gunning Bedford School / 
District during 1973-74. 

Each demonstration center is established during the 
summer and students are assigned to these classrooms 
for the following school year. Each room is comprised 
of many 'learning centers which the students utilize in 
their daily learning ^activities . The students are 
taught on an individualized -basis with the demonstra-. 
tion teacher assuming the role of a guide rather than 
that of the traditional, authoritarian classroom 
figure. The students accept much of the responsibility 
for their learning, establish their daily schedule of 
activities, and use their talents to aid other students 
needing help. 

Substitute teachers are hired through project funds 
to release elementary school teachers throughout the 
district for a\day of visitation and participation in 
the demonstration classrooms. In this way, ^knowledge 
of individualized and personalized teaching strategies 
are disseminated to teachers throughout the New Castle- 
Gunning Bedford School District. The project is aimed 
at demonstrating that individualized instruction is 
just as possible in schools and classrooms of tradi- 
tional design as it is in more modern school facilities. 



* Includes fy73 Impounded funds 



Newark School District 

CAREER EDUCATION: A MULTI DISCIPLINARY APPROACH 
UTILIZING CATV 



SUPERINTENDENT 
Dr, George V, Kirk 
Newark School Dist. 
83 East Main Street 
Newark , Delaware 19711 

PROJECT DIRECTOR- 

Mr. Craig Deidrick 

Phone: 302-731-2338 

PROJECT AREA 

Newark School District 

OBJECTIVES 

- To teach marketable TV skills 
to students. 

- To explore arid develop CATV 
as a delivery system for 
educational programming. 

- To disseminate ESEA Title 
III projects. , 

-'^To utilize community edut^- 
tional respurces. 

- ^To assist other schools 
utilize TV as an instructional 
medium. 

ACTIVITIES 

Conduct TV skill classes; 
conduct school and community 
surveys; develop slide-tape 
presentations; develop and 
distribute project brochures; 
train teachers in video 
techniques; operate a^'TV 
station 

PROJECT PERSONNEL 
Project Director 
Project Coordinator 
Teacher Aides (2) 
Technician 

ESEA TITLE III GRANT 
fy74 - $40,700* 

STUDENTS BENEFITED 
Grades 9-12... 40 



Project CUBE (Cable Utilization By Education our 
^y75 title) bringS' together the elements of career 
education, the medium of CATV 2tnd community educa- 
tional resources in order to explore and develop the 
potential of CATV as a viable delivery system for 
school and community oriented educational informa- 
tional TV programming. 

The heart of the project and the focal point of all 
activities is WNHS-CTV, a totally student operated 
TV station located at Newark High School. WNHS tele- 
casts programs daily, following FCC reg\ilations , , to 
some 16,000 subscribers of Ro^lllns Cablevision, to 
schools in New Castle County and to individual classes 
in Newark High School. 

Numerous courses in TV and related fields* are offered 
as ^;::t_of the social studies,- English, and fine arts 
programs^^ In all cases the emphasis is on hands-on 
practical learning activities which are a part of the ' 
daily operation of V?NHS-CTV. 

Students conceive, develop^, produce and air educa- 
tional programs for the 'community and schools. A 
library of educational video tapes is available to be 
shown at the request of any school via^ Rollins Ccible- 
vision. 

^Project staff and students are availcible to assist 
any school wishing to develop TV programming of any 
type. 




* Includes fy73 Impounded funds 
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Newark School District 



DELAWARE READING CENTER 



SUPERINTENDENT 
Dr. George V. Kirk 
Newark School District 
83 East Main Street 
Newark/ Delaware 19711 

PROJECT DIRECTOR 
Mrs. Barbara Tobia 
Phone : J 302-731-2336/7 

PROJECT area' I , 

New Castle County^^" 

OBJECTIVE 

- To raise the level of pupil 
performance in reading by pro-, 
viding classroom techniques for 
Improving skills in the teach- 
ing of reading and the related 
language arts. 

ACTIVITIES 

Four-six Weeks of intensive in- 
service work wi-^ a team of two 
teachers per school who have 
applied vol\mtarily for a 
field agent. Each cycle in- 
cludes observation, demonstra- 
tions/ teaching / planning and 
evaluation sessions in the 
schools and at the DRC. 
A resource center containing 
ciirriculum and instructional 
materials in reading-langtiage 
arts; workshops for teachers of 
New Castle County, when sched- 
uling permits. 

PROJECT PERSONNEL 
Project Director 
Field Agents (3) 
Secretary 

ESEA TITLE III GRANT 
fy74 - $138,000* 

STUDENTS' BENEFITED 
Grades 1-2. ♦.360 



The thrust of the Delaware Reading Center's efforts is 
an intensive inservice experience focused on reading- 
language arts, with a team of 1st or 2nd grade teachers 
who have voluntarily applied for the service. Each 
team consii»ts of a participating teacher an<^ an observ- 
ing teacher ♦ 

A field agent from the DRC spends three-four days per 
week for four-six weeks ■♦working in the classroom of 
the participating teacher to develop more effective 
strategies in reading-language arts. 

At the beginning of the cycle the team and field agent 
determine what the classroonj needs axe, and then set 
priorities. These priority needs or objectives become 
the focal points for development in the classroom. 

During the cycle, the team participates in planning 
sessions, observation of field agent teaching demon!::^ 
stratiohs and evaluation sessions in the school/ and 
workshops and meetings at the DRC. 

After the cycle is completed, field agents visit each 
^team for a follow-up visit once a month for a year to 
monitor activities in the classroom. 

The Dkc has established a Curriculum & Resources Center 
which houses teacher-made and publisher 's, materials as 
well as a professional library in reading-language 
arts.' This room is open to any teacher , and materials 
may be borrowed. 



* Includes fy7 3* Impounded funds 



ERLC 
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Newark School District 
LIVING STUDIES CENTER 



SUPERINTENDENT 
Dr. George V. Kirk 
Newark School Dist, 
83 East Main Street 
Newark, Delaware 19711 

PROJECT DIRECTOR 

Mr, Willis A. Proctor 

Phone: 302-731-2238 

PROJECT. AREA 
Newark School Dist. 

OBJECTIVES 

- To improve the rate of gain 
in reading and science achieve- 
ment as measured by the Iowa 
Test of Basic Skills. 

- To reduce the rate of 
£d>senteeism* 

- To increase the rate of 
task relevant behavior. 

- To decrease the rate of un- 
productive, disruptive, and 
agressive behavior as measured 
by the Behavior Rating Scale. 

ACTIVITIES 

Devx^lopment of study units; 
estid^lishment of social voca- 
tional and academic skills 
through an individualized cur- 
riculum; direct^ wodel^.emd 
indirect experience activities. 

PROJECT PERSONNEL 
Project Director 
Teachers (4) 
Aides (4) 
Secretary (PT) 

ESEA TITLE III GRANTS 
fy73 - $28,000 
fy74 - $33,000* 




The Newetirk Living Studies Center attempts to improve, 
the quality of educational experience ciirrently • ' - 
available to exceptional children at the middle School 
level* Of particulao: concern are youngsters who have 
been identified as potential dropouts. The long range 
goal of the progreim is to reduce the frequency of 
premature depfiirtures from school. Prematxire departure, 
in this context/ refers to the, withdrawal of a youngster 
whose school experience has contributed minimally to 
the social and occupational skills that will ultimately 
lead him to independence. Hence, the program goal 
is not simply a categorical reduction^ of the dropout 
rate, but rather an improvement in thp relevancy of 
programming for children who show high risk of prer 
matxire withdrawal. 

The working hypothesis of the program is that as the. 
curriculum becomes jnore relevant for the target popu- 
lation , observsd^le chemges in the behavior of the 
experimental group, as comp£u:ed to two control groups, 
will o.ccur. 

The central activity of the Living Studies Center is 
the development of a dynamic curriculum based on high' 
interest activities outside the conventional school 
environment. 



STUDENTS BENEFITED 
Grades 5-8... 40 



Includes fy73 Impounded funds 



ERLC 



Theoretically, the^prograim extends the Premack Princi- 
ple to make curriculvmi its own sufficient reinforce- 
ment; i.e., instead of using high interest activities 
to reinforce the occurrence of low interest activities, 
the program attempts to build "living studies" 
directly into the high interest activities themselves. 
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Wilmington School District 



PARENT EARLY EDUCATION CENTER 



/ 



SUPERINTENDENT 
Dr. Ear^ C. Jackson^ Sr. 
Wilmington School Dist. 
14th & Washington Streets 
WiLaington, Delaware 19801 

'project DIRECTOR 

Mr. Joseph L. Cobb t 

Phone; 302-429-7508, Ext. 7510 

PROJECT AREA 

Area served by Cedcu: Hill and 
Mary C. I. Williams Elemerttary 
Schools 

OBJECTIVES 

- To build the confidence and 
skills of parents in their 
ability to enhance the 'cogni- ^ 
tive skills of their own « 
children . ^ , 

- To increase parent awareness 
o£ the importance of early 
stimulation and'tinteracti^. * 

- Tp asc^^rtain and resfyoncTto 
expressed needs of parents par- 
ticipating in the Center's, pro- 
grams regarding child-rearing 
practices • / 

ACTIVITIES " ^ 
In-home parent workshops with 
trained peuraprofessional staff; 
child study groups run by 
Center or cooperating pro- 
fessionals; £by workshops; 
resource "library 

PROJECT PERSONNEL 
Project Director (PT) 
Propect Coordinator (FT) 
Materials Aide (PT) 
Parent Visitors (7)' 
Clerk-Tyjpist (FT) 
Research Assistant (PT) 

ESEA TITLE III GRANT 
fy74 - ?49,000* 

PERSONS BENEFITED 
Preschool. . ♦SOO 
Parents ...lOO 



The inajor purpose of the Parent Early Education Center 
is to increase the confidence and skills of peurents in 
their role as teachers of their own preschool age 
children (birthrkindergarten age) . The expectation is 
that early cognitive development and eventual school 
achievement of young children wilL be enhaJntsed, as 
will later school involvement on the part of the 
parent. 

The services offered by Uie Center include a growing 
resource library .about parenting, child developmer.c 
and activities for children, and a small toy loar. 
center. NTradned parent visitors work bi-weekly in the 
hpaes of aBbut 70 parents to develop learning activities 
tailored* to the indivi^al pSrent-child relationship*. 

Training for the paraprofessional staff includes two 
weeks of preservice training plus five hours weekly. 
These sessions emphasize child devc-lopment, activities 
workshops, access to community- resources, and basic 
Clements of human relations.. Three credits in Child 
Development is being accorded by Wilmington College ^ 
for -the trciining session^. 

Nine six-week Child Study Groups .have been offered by 
the Center's professional staff or cooperating pro- 
fessionals from the community, Mrs. Grace -jgobb, 
Mrs. Marjorie Van Gulick, and pcorents from the Family 
Education Center. Four toy workshops have been given 
by the Center during the course •of the year. 

Future plans call for more Child Study Groups of longer 
duration, the development of a library of video tapes 
illustrating effective p*arent-chi.ld interaction, and 
broadened communication within the coimnunity. 




* Includes fy73 Impounded funds 

Rir 



26 



17 



Wilmington School District 



SCHOOL AND COMMUNITY ADJUSTMENT PROGRAM 



s 

SUPERINTENDENT f 
Dr • Earl C • Jacksc5n . ^ 
Wilmington School District 
r4th & Washington Streets 
Wilmington, Delaware 19801 

PROJECT DIRECTOR 
.Mr. Herbert C. NorriS^ 
I Phoip: 302-429-7325 

PROJECT AREA 
Wilmington School Dist. 

.OBJECTIVES 

- To increase students * 
involvement in the sdflbol 'and ' 
commupity, 

- To improve self -concept. 

- To increase basic academic 
skills. " ~ 
-? To "reduce the rate of return 
of students to correctional 
facilities, ' 

ACTIVITIES 

^ A complete evaluation of per- 
sonality and social environment 
based on psychological and 

. educational testing to determine 
3tudents' placement; develoj^ 
menli^.of curricula to meet the 
special needs of each student. 

PROJECT PERSONNEL 
Project Director 
Project Teacher 

ESEA TITLE III GRANTS 
fy73 -.$40,000 
fy74 - $3l/800* 

STUDENTS BENEFITED 
Grades 6-9. . .50 



Students in this program have been selected from 
youngsters returning to the public schools from Dela- 
ware's two training schools — Ferris School for Boys 
4nd Woods Haven Kruse School for Girls. Students are 
also referred by the Family Court, Diocese of Wilming- 
ton Depeur^ent of Education, Child Foundation of 
Delaware, and the Wilmington Public Schools. 

The scudents returning to the public school program 
from the training schools have been identified, as not 
.;ceady for the transitional change into the regnlar 
school Setting. The other students enrolled have been 
^'turnfed of^,^by traditional school programs and have 
experienced difficulty an adjusting to regular class- 
room programs . * ^ - 

The working hypothesis of the program' is to provide 
and improve the basic academic skills of students, who 
have had past difficulty in adjusting to a regular 
school situation. When the student demonstrates that 
he possesses sufficient skills, he is transferred into 
the regular school setting where his educational and 
personal needs cfan be met. 

Servicing of students can be pl'^ced in three phases : . . 

Phase I.. ..Liaison between students and correc- 
tional facility while students are still 
in custody. 

Phase II .. .Diagnosis and placement .of students in 

appropriate instructional pirograjns. 
Phase III. .Development of a unit designed and 

staffed to serve as a half-way setting 
for students whose placement is in doubt. 



* Includes fy73 Impounded funds 
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USOE COMMISSIONER-FUNDED PROJECTS 



An amendment to the Elementary and Secondary Education Act of 
1965 authorizes the U. S. Commissioner of Education to use 
fifteen percent (1-.%) of the funds available to the states to 
fund special innovative and exemplary programs and projects 
which hold promise of making a substantial contribution to 
the solution of critical education problems to all or several 
states. 

Two (2; projects were funded under this amendment in Delaware 
and are reviewed in this section. 
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De La Warr School District 



HUMAN RELATIONS CENTER (USOE Commissioner Funds) 



SUPERINTENDENT 
Mr. liaurence Hopp 
De La Warr JSchool District 
Chase Aye., Gai^f-ie.ld Park 
New Castle,' Delaware" 19720 
(Former: Dr, Harry 0* ^ 
Eisenberg) 

PROJECT DIRECTOR 
Mr. Victor W. Smith 

PROJECT AREA 

De La Warr School District 
OBJECTIVES 

- To help s* .dents at the ele- 
mentary lev^x to develop a 
better self-image and. a respect 
for the rights of others. 

- To give students guidance' at 
the elementary level in coping 
with personal problems. 

- To improve human relations 
by establishing meaningful 
dialogue between students of 
different ethnic backgrounds. 

- To establish meaningful 
dialogue between the adult 
residents of the De La Warr 
community . 

ACTIVITIES 

Using DUSO materials at 
elementary level; film pre- 
sentations with follow-sup 
discussion; visits to class 
by resource persons; role 
playing activities; student 
Human Relations workshops. 

PROJECT PERSONNEL 

Project Director 

Elementary Guidance Counselor 

Project Teachers 

Project Aides (2) 

Setretaries 

USOE COMMISSIONER FUNDS 
(15% Discretionary Funds) 

fy72 - §66,185 

fy73 - $66,185 
fy74 - $67,144 

^ }ENTS BENEFITED 



The De La Warr Human Relations Center is divided intjb 
two components: (1) elementary guidance and (2) 
"contemporary urban problems. * 

The elementary guidance coxiiponent is designed to help 
pupils in grade 1 at the Minquadale Llementary School 
to build .a better self-image and to develop a. more 
wholesome attitude toward themselves and others. 
Professional guidance service is made available. 
Psychological instruments., developed by Dr. Don 
Dinkmeyer of De Paul University.,, called DUSO (Devel- 
oping Understanding of Self and Others).^ are used to 
help the child become more aware of the relationships 
between himself, other people, and his needs and goals 
Through DUSO, the child is helped to develop a sensi- 
tivity to the casual, purposive, and consequential 
nature of his behavior. 

The contemporary urban problems course is offered on 
a semester basis to students in grades 9-12. The 
objective of this component is to improve human 
relations by establishing meaningful dialogue between 
the students of different ethnic backgrounds. The 
course is so structured that topics for discussion 
and the time allotted to each are mutually agreed upon 
by the students and teacher. Discussions are intended 
to\ be student centered. 




Marshallton-McKean School District 

NORMALIZATION IN SPECIAL EDUCATION, FOR THE 
INTERMEDIATE GRADES (USOE Commissioner Funds) 



SUPERINTENDENT 

Dr. Richard A. Linett ^ 
Marshallton-McKean School Dist* 
X703 School Lane 
Wilmington, Delaware 19808 

PROJECT DIRECTOR 
Mr. Fred D.^ Beyer 

PROJECT COORDINATOR 
Mr, Rudy Sauer 

PROJECT AREA 

Marshallton Elementary School 
OBJECTIVE 

To close the gap between the 
special education child and 
the child in the regular 
classroom. 

ACTIVITIES 

Learning Center referrals; 
field trips; tutoring; 
contingency management . 

PROJECT PERSONNEL 
Project Director 
Project Coordj.nator 
Special Education Teacher 
Paraprofessionals (3) 

USOE COMMISSIONER FUNDS 
(15% Discretionary Funds) 
fy72 - $11,680 
fy73 - $11,680 
fy74 - $11,953 

STUDENTS BENEFITED 
Grades 5-6. . .AS 



The goal of this project is to close the gap between 
.the special education child and the child in the 
regular classroom- and to make successful students of 
those whose repeated failures have been identified 
as requiring special instructional conditions. 

In this program, special education children return to 
regular classes. A learning center was esteiblished 
within the school where any child, regardless of 
classification, could be given individual help upon 
referral by classroom teachers. Within the center^ 
children are tutored on a one-to-one basis cind in small 
groups. Contingency management and precision teaching 
techniques are used as teaching tools in the center. 

Daily graphs on the progress of each< child^are kept. 
In this way, the tutor can tell whether the approach 
being used is effective. Should the graph show no 
increase in the desired learning, the curriculum, 
tutor, or reinforcement may be changed. One special 
learning center teacher and three aides work in the 
center . 

Featured activities of the center beyond the basic 
tutoring prograin are caj^f er-oriented field trips and 
numerous parent-teacher, teacher teams, and teacher- 
consultant conferences. 
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ESEA TITLE^ III TERMINATED PROJECTS 
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ESEA TITLE III TERMINATED PROJECTS 



What happens when a Title III project terminates? Hopefully, the project had 
a great enough impact on the school community to foster further educational 
advances. 

Delaware has had tliirty-two (32) Title III projects terminate. What advances 
have been made? An inventory wa^ made by interview to ascertain this informa- 
tion. Limitations as to this single strategy are freely admitted. Documenta- 
tion may be used for further reference. 

Less apparent and more subtle advances are in the area of teacher inservice . 
education. Where school district boards and superintendents have caught the 
entrepreneurial spirit of teachers and their project directors, they have 
opened themselves to change and all the risks associated with it. Teachers 
are taking their inservice problems to the professors who are on the fore- 
front of change,, gfeudents catch the excitement. 

Planning grants in the initial projects, funded directly by the U. S. Office 
of Education, enabled the school district decision-makers to reach out for 
human and physical capital inputs in the form of the researcher, the special- 
ist,* their programs, tools, and equipment. Just the effort to identify these 
inputs was tremendous. Teachers opened themselves and their classrooms to 
learn new concepts,/ applied technology and proLlem-solving disciplines of 
inquiry. • ; ^ 

Some problems wer^ solved. New problems were identified. Development capital 
induces tension with the system, as does any effort to find better methods. 
This was especially true when suspension bridges to progress seemed more like 
footbridges for the venturesome few. Initial j.roposals for change had to be 
coaxed out, especially in contrast to the bulk of competitive bidding for the 
latest Tijile IZI projects. Interest, in the application for projects has 
increased in almost geometric proportion. 

All that is new is not necessarily a benefit tc boys and girls. Measures to 
validate the project need to be found. Adaptions of validated programs can be 
effected much more efficiently. All this is projected by those close to banks 
of accumulated information. * 

If this inventory of educational advances stimulates further inquiry, additions, 
deletions, and/or corrections, it will have served its purpose. Comments are 
welcome. Search for communication linkage is continuous. The linkage is 
strong only if the school community, the state, and nation see their , efforts 
in relationship to each other. 

Zeal for this effort led one state to feature t.he caption, "Old Projects Never 
Die.*' Realistically, some project phases do "fade away;" however, Delaware 
can say this, "All projects have had impact an.* continue to be supported by 
the school community in part, if not in whole." 
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SUPERINTENDENT 
Dr. Janes B. Pugh 
Alexis !• duPont School Dist, 
100 Hillside Roaid 
Greenville, Delaware 19807 

PROJECT DIRECTOR 
Mr. Sidney B. Collisoh 

PROJECT AREA 

Alexis I. duPoht; School Dist. 

OBJECTIVES ,J 

- To identify specific body 
organs and describe their 
functions, 
r- To demonstrate a greater 
degree of self-respect. 

- To demonstrate skill in 
dec ision-making . 

ACTIVITIES 

Student centered laboratory 
experiences; teacher demonstra- 
tions; health resource persons; 
small group discussion 

PROJECT PERSONNEL 

None - Implemented by the 

regulau: classroom teacher 

ESEA TITLE III GRTiNTS 
fy71 - $9,400 
fy72 - $7,500 
fy73 - $5,000^ 

STUDENTS BENEFITED 
Grades 1-7,.. 1,600 

PROGRAM RETENTION 
100% Continuance 



Alexis J. duPont School District 
EFFECTIVE LIVING iTerwinated) 

Teacher guides and student materials have been devel- 
oped for each grade level (grades '1-7) . Suitcase kits 
containing .print , non-print, and models have been 
developed for each unit. 

Each unit has been constructed around a central theme 
and has been developed for a high degree of pupil 
involvement. This is accomplished through a variety 
of pupil activities. ^ ^ 

/".A variety of systems are used for implementation. 
This depends on the size of the school and the indi- 
vidual's teaching style. While some teachers work 
from a self-contained setting, others are team teach- 
ing. .Summer workshops are used to develop the, 
materials. Specialists from within the district as 
well as outside agencies assist the classroom teacher 
in writing xmits, selecting materials, and the develop- 
ment of evaluation systems. 



Evaluation Findings 

- Results of, pre and post tests given to all project 
students indicated that overall achievement in factual 
information moved from 45% to 89% • 

- Young students can cope with sophisticated terminology 
and tools of technology* 

- Teachers demonstrated carryover of teaching methodology 
from the health program to other instructional areas. 

- Xerox has accepted the units for dissemination, both 
print and micro-film* 
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Alfred I. duPont School District 



PERFORMANCE EVALUATION (Terminated) 



SUPERINTENDENT 
Dx. Carroll Biggs 
Alfred !• duPoht School Dist» 
4 Mt« Lebanon Road 
V/ilmingtonr Delaware 19803 

PROJECT DIRECTOR 
Mr. Frank Nejako 

PROJECT AREA 

Alfred I. duPont School Dist. 
OBJECTIVES ' 

- To perfect adequate perform- 
ance objectives for each subject 
discipline. 

- To complete the assessment 
task devices that measure per- 
fonn2mce objectives. 

- To design the reporting forms 
necessary to manage the per- 
formance evaluation system. 

- To conduct the necessary 
public relations and communica- 
tions with students r parents ^ 
employers and colleges. 

ACTIVITIES 

Seven courses used perfojnnance 
evalxiation during the 1972-73 
school year. Other courses 
were added as they were ready. 
It is expected that all courses 
will be using performance 
evaluation by the 1974-75 
school year. 

PROJECT PERSONNEL 

Project Director 

Teachers involved in writing 

program (24)* 
Counseling staff (4) 
Consultant 

ESEA TITLE III GRANT 
fy73 - $12,000 

STUDENTS BENEFITED 
Grades 10-12. . .1,380 

J- 

PROGRAM RETENTION 
100% Continuance 



ERLC 



The ^taf f of Concord High School is in the process of 
establishiTig a nev; evaluation system based on 
criterion-referenced measurement. Under the new 
system, each course will be established on performance- 
based objectives with means of determining when 
students' have reached these objectives. , There are 
two major parts of the new evaluation system: 
(1) Formative and (2) Suramative. The formative 
evaluation provides for periodic checks which will 
indicate the progress of each student in meeting the 
objective of each course. The summative evaluation 
summarizes the work for the entire course. 

The summative evaluation is designed to award credit 
for achievement on two levels, plus an 'additional 
accomplishment/service category that is highly selec- 
tive • The basic achievement level, called "sufficiency, 
denotes that the student has, achieved or acquired the 
necessary skills and concepts to meet course standards. 
The "proficiency" level signifies a demonstration of 
advanced skills and understanding of advanced concepts. 
The third category, "mastery," requires performance 
at the proficiency le^el , plus consistent application 
of advanced skills and concepts. The "mastery" level 
is for the highly motivated student, since it requires 
a commitment of time and effort. This will necessarily 
limit the number of "mastery" ratings a student can 
obtain. 

The year following termination has seen the perform- 
ance evaluation system expanded to almost every in- 
structional unit in the school. A poll reflecting 
student opinion of the new grading system is now in 
process. 

Tot^l school implementation is planned for September 
of 1974 with September of 1975 as an alternate date. 

The district requested and received one year of fund- 
ing to complete the planning and initial installation. 

Evaluation Findi ngs 

- Seven courses initiated performance evaluation, 
during FY 1973. 

- All courses made progress toward implementation and 
a model reporting form was designed. 

- Of 100 colleges investigated, 58 stated the new 
system would create no problems for graduates seeking 
admission; 30 stated they would rely more on other 
information; and 12 stated some difficulty might be 
encountered. In no case was an absolute refusal 
indicated. 

- Parents and students have not been critical in more ' 
than a fev; isolated cases. 



26 



35 



Appoquinimxnk School District 
OPERATION PRB'-DROPCVT (Terminated) 



SUPERINTENDENT 
Mr. Wiiliam B. l^eene 
Appoquinimink Schcx>l Dist. 
Main Street, Box 306 
Odessa, Delaware 19730 



PROJECT DIRECTOR 
Mrs. Sadie Keen 



\ 



PROJECT AREA 

Appoquinimink School Dist. 
OBJECTIVES 

- To develop and put into oper- 
ation within a school district 
a procedure which will identify 
in elementary school (grades 1- 
4) children who are high risk 
candidates for dropping out of 
school before graduation. 

- To institute guidance proce- 
dures which will identify speci- 
fic areas of concern for 
specific children. 

- To establish procedures 
whereby findings will be used 
in conjunction with the modifi- 
cation and/or extension of 
school practices. 

ACTIVITIES 

Organizing of archival data from 
cumulative folders; teacher 
training regarding •^dropout** 
factors and data gatherings- 
extension of guidance program. 

PROJECT PERSONNEL 

Project Director 

Guidance Counselor 

Reseaiich, Planning, Program Dev. 

and Eval. Specialist 
Clerk/statistical 
Secretary 

ESEA TITLE III GRANTS 
ty71 - $3,172 
fy72 - §3,172 
fy73 - $3,200 

STUDENTS BENEFITED 
Grades K-12... 1,372 



Operation Pre-Dropout is an elementary and middle 
school guidance program involving all teachers , the 
school nurse, social worker, euid psychologist as well 
as the guidance counselor. It operates in the 
Middletown, Odessa, and Townsend Elementary Schools 
and in the L. L. Redding Middle School. The Middle- 
town High School is involved to the extent that 
validation data on the procedures developed, the 
Appoquinimink Potential Dropout Scale (APDOS) , are 
gathered and studied cinnually. 

During the first year of this project, a Svan-type 
scale for gathering and recording data from cumula- 
tive folders was adapted and modified for local use. 
The factors associated with dropping out of school 
were identified. Interviews with a small group of 
identified potential dropouts who stayed in school 
and graduated, resulted in the identification of 
factors associated with staying in school. 

During the second year, the scale was revised to 
include both positive and "negative factors, and 
school personnel were^^trained to gather and interpret 
these data, A handbook and slide presentation were 
developed in conjunction with this. 

Data on the APDOS were used as major input to the 
committee working on modification of school practices. 
New extended guidance practices were field tested and 
a second slide-tape presentation dealing with broad 
implications of APDOS factors was prepared. Inr keep- 
ing with a changed focus, the name of the scale was 
changed from Appoquinimink Pre-Dropoat Scale (2VPD0S) 
to Appoquinimiiik Prognostic Data Scale (APDS) . 

Evaluation Finding s 

- Dropout prevention programs ^iroughout the State 
have used; the scal*^ in selecting students for 
remedial type programs and for special guidance 
procedures. • 

Note: Data should be kept to measure the effective- 
ness of the instrument in pointing out potential 
dropouts and reducing the number of dropouts. A 
study cannot be completed until those cases itemized 
reach the age of school withdrawal. 
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Appoguinimink School District 



A PILOT PROGRAM IN OCCUPATIONAL SCIENCE (Terminated) 



SUPERINTENDENT 
Mr. William B. Keene 
Appoqtdnimink School Dist. 
Main St., Box 306 
Odessa, Delaware 19730 

PROJECT DIRECTOR 
Mrs. Jacqueline W. Root 

PROJECT AREA 
Middletown High School 
Appoquihimink School Dist. 

OBJECTIVES 

- To develop job entry skills. 

- To familiarize students with 
basic science concepts. 

- To pjrovide students with 
some essential Skills of 
living . 

ACTIVITIES 

Visits to industries; speakers; 
films; occupational kit 
development; junior achievement 
progreun. 

PROJECT PERSONNEL 
Project Director-^Teacher 
Classroom Aide 

*' 

ESEA TITLE III GRANTS ' 
fy71 - $25,000 

fy72 - '$20,000 , 
fy73 - $^1,500 

STUDENTS BENEFITED 
Grades 10-1 2.. .25 

PROGRAM RETENTION 
30% Continuance 



The Occupational Science project copes with several 
problems: dropout rate, job holding inability of 
graduates, the questionable ability of some to com- 
plete graduation requirements, and the inadequate 
science knowledge of noiv-academic students. With 
limited personnel and resources, the district exper- 
imented with the single classroom approach to meet 
these needs and to prepare project students to cope 
successfully both in the marketplace and as citizens 
of the community. 

attractive, carpeted 24'x4p* trailer is fitted as 
Vthe learning environment. Learning materials include 
single-concept, individualized kits in selected, high 
interest Science investigations, a series on basic 
craft fields, and job exploration skills. Programmed 
instruction units cover a wide range of subjects from 
drugs and sex education through job fields to basic 
specialized job skills and mechanics. 

Course content in the project^has included, in addi- 
tion to science skills: job orientation, vocational 
Pnglish, an in-class experiment with a Junior Achieve- 
ment Company, practice sessions in completing applica:* 
tions and performing simulated interyiews, a unit on 
human reproduction, V.D. and^drugb, and a study of 
donsumer and taxpayer know-how.- Teaching techniques 
minimized lectures and texts in favpr of manipulative 
investigations, field trips, simulations, A-V 
* materials and guest speakers. * 

Since project termiilatioir, much of the program is 
being carried under , the auspices pf the DECA program 
which has been recently ^i^nstalled in the district. 

Evaluation Findings 

- All 1973 students stayed in school,, remedied credit 
deficiencies and graduated. ' 

- 72% of the project students found jobs or enrolled 
in Delaware Technical & Community College. 

- Students eventually learned to work together and 
respect tools, equipment and furnishings# most of which is 
attributed to the Junior Achievement component. 
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Caesar Rodney School District 
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SUPERINTENDENT 
Mr. F. Niel Postlethwait 
Caesar Rodney School Dist. 
Old North Road, Box 188 
Camden-Wyoming, Delaware 19934 

PROJECT DIRECTOR 

Mrs. Winifred B. Cooper.,. 

PROJECT AREA 

Caesar Rodney School Dist. 
OBJECTIVES 

- To improve children's atti- 
tude towards learn.ing 
mathematics* 

-jTo improve children' s^om- 

putational skills. 

* To improve problem-solving 

skills. 

- To increase opportunities' 
for students to discover^ the 
order # pattern and relations 
which are the very essence 
of mathematics activities'. 



ACTIVITY CENTERED HATH PROGRAM (Terminated) 



Th^ activity learning approach to mathematics fosters 
the discovery approach. The framework of the project 
is mainly in the form of activities from which 
children can make ciscoveries to increase their under- 
standing of the subject. 

i 

In this project, the teacher is arranging and organ*- 
izing a classroom to make it an exciting- environment # 
with the freedom to move about, experiment and share 
manipulative devices, mathematical games andv activity 
cards all geared to the individual needs of the child. 
Throughout the project, a plea is made for the close 
association ofy mathematics with the interests of par- 
ticular children in their environment. 

In their activities, the youngsters weigh and measure^ 
draw cmd color, cut and paste ^ plan and build. Project 
work may take the childi^en outside the classroom and 
even into- the playground. , 

The teachers in the project have attended numerous 
workshops devoted to developing classroom activities. 

Through these experiences # a balanced prpgram has been 
achieved. i 



ACTIVITIES 
Workshops; 'inservice 
education * 

PROJECT PERSONNEL 
Project Director 
Teachers (25) 
Secretary 

ESBA TITLE III GRANTS 
fy71 - $16,000 
fy72,- $19,200 
fy73 - $20,000 



Evaluation Findings - 

- The e:tpefimentar groups achieved at almore rapid 
rate than the control -groups. ' 

- The district is using a strong basal (text in 
'ma'thematics . , , 

- District teachers indicate strong support for the j 
project. 

- The district extended the activity approach to < 
level 2 during the 1973-74 school year; 



STUDENTS BENEFITED 
Grades K-1...775 



PROGRAM RETENTION 
75% Continuance 



\ 
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Claymont Schcx>l District 
BEHAVIOR. MODIFICATION (Terminated) 



SUPERINTENDENT 
Dr. Frauik J.^^rgele 
Claymont School Dist. 
Green Street 

Claymont, Delaware 19703 

PROJECT DIRECTOR 

Mr. William F. Shaw 

Phone: 302-798-1474, Ext. 75 

PROJECT AREA 
Claymont School Dist. 

OBJECTIVES 

- Train staff to become in- 
creasingly expert in Precision 
Teaching. j 

- Increase academic achieve- 
ments and increase/ students' 
social behavior. / 

- Accelerate parent partici- 
pation. / 

- Maintain a rigorous evalua- 
tion design. 1 

- Develop teacher-made educa- 
tional materials |with emphasis 
on errorJLess discrimination 
and «6equential Iparningv 

ACTIVITIES 

Training ^wprkshcjps; parent 
training 'Sessions; peer group 
tutoring; cross, age teaching; 
behavior modification tech- 
niques . 

PROJECT. PERSONNEL 
Project Director 
'Teacher-Aides (7) * 
Teachers* (li) 

ESEA TITLE III GRANTS . 
fy71 - $16,500 * 
fy72 - $25,000 
fy73 - $28,000 

» STUDENTS BENEFITED 
Grades 1-6... 382 

PROGRAM RETENTION 
65% Continuance 
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This project is a continuing and systematic effort to 
apply modern learning principles to achieve student 
academic and social progress through the blending of 
technology and therapy. Teachers, aides, and parents 
are offered training and counseling in behavioral 
strategies.' The progrcim is based on the assumption 
that every child can do better if giv6n improved 
materials and motivation systems. 

A form of precision teaching commonly called behavior 
modification is applied imraediately , consistently, 
and later intermittently following desired behavior^ 
and task accomplishment. / 

Project focus is primarily upon regular students to 
improve achievement through persistence and correct- 
ness. However, children with exceptional needs aire, 
also sampled in the project, including the brightest. 

Improving pupil self-concept is a high priority 
curricular task. . Youngsters enjoy developing scrap- 
books about themselves - "Who aa I?". Teacher-aides, 
parents, classmates, and the children themselves 
* record' positive statements. Positive eye and ear 
shotting techniques , (teachers making positive state- 
ments to others overheard by youngsters) are used to 
reinforce self-image* * 

In brief," our program emphasizes the following: 
use of behavioral objectives, systematic use of 

"^positive reinforcements (tokens, prjlvileges, praise,' 
contracts) to build desirable academic and social 
skills, development and use of cues to influence 
achievement, continual and objective data collection 
to evaluate and guide further effort, design and 
development of teacher-made learning materials based 
on behavior principles, participation of parents in 
the program through evening instructional sessions i . 

and counseling^ A parent handbook, "Changing 
Children's Behavior," cassette tapes and slide pre- 

^sentations, and video tapes have been developed. 

Evaluation Findings 

- All objectives were met or exceeded. 

- On standardized assessment devices, specially prepared 
achievement tests, and individual behavior change chaorts, 
students showed substantial gains» * 

- 78% of special education children displayed academro 
growth in reading, spelling, and arithmetic in excess 
of the one ye^ growth target » 

- Social behavior. problems were reduced after year two 
and continued at a minimal level. 
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SUPERINTENDENT 
Mr. Leon B. Elder * 
Conrad Area School Dist. 
99 Middleboro Road 
Wilmington, Delaware 19804 

PROJECT DIRECTOR 
Dr. Richard R. Koch 

PROJECT AREA 

Conrad Area School Dist. 

OBJECTIVE 

• To improve student attitudes, 
understandings and skills, 
including perception of 
patterns. 

ACTIVITIES • . 

Classroom instruction j smaH 
groups; listening stations; 
open-ended units; manipula- 
tive materials; remediation; 
estimation; data collection; 
graphing; workshops for 
teachers. 

PROJECT PERSONNEL 

Project Director 

Asst.. Project Director ^ 

Secretary 

Aides 

* 

ESEA TITLE III GRANTS^ S 
fy71 - $40,000 ;^ 
fy72 - $39,000 ^ 
fy73 - $39,500 

STUDilHTS^lBENEFITED 
Grades K-8... 1,400 

V 

PROGRAM RETENTION 

85% Continuance ^ 



Conxad Area School District ^ 
MATHEMATICS INQUIRY IN THE CONRAD AREA (Terminated) 

MICA is aimed at strengthening mathematics instruction 
through use of a vciriety of materials that are used 
.or manipulated by the children. The total nximber of 
participants (K-8) served directly by teachers trained 
in workshops is 1,400 with effects indirectly affecting 
several hundred pthers. 

By use of listening stations, children have the oppor- 
tunity to obtain drill and reinforcement without util- 
izing the time of the rest of the class. Through 
listening stations, independently directed activity 
csirds, or other instructional aids, students can 
receive either remedial attention or enrichment acti- 
vities. Students are encouraged to estimate, collect 
data, measure,* and graph results. 

Vaorious games allow students to receive appropriate 
reinforcement in a more positive teaching situation. 
Diagnostic tests- and kits for diagnosis, reinforcement, 
and remediation are also used. « 

Through use of hands-on devices such as abaci, Cuisen- 
aire rods, or multi-base blocks, students are able to 
develop concepts of place value, "canning," ''borrow- 
ing," used in addition or subtraction. Classification 
with sets of objects becomes more meaningful when 
usir.? attribute blocks. 

Products of the project are: evaluation reports, ^ < 
numerous instructional units, a list of suggested 
terminal objectives for mathematics instruction by 
grade level, and suggested leeuming games wd 
activities. * . ' 

Evaluation Findings 

~ The MICA workshop was effective in influencing 
teachers to learn and. use new methods and materials, • 
Evidence was seen in analysis pf pre and post measures 
in the workshop as well as in tabulations of frequency 
of such use* ^ 

- The increase in number of"* students 'to attain stated 
behavioral objectives was impressive. 

- Evidence regarding improved student ability tc 
recognize patterns was conclusive^. 

- Standardized achievement measures did show 
improvement. 
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Indian River School District 



THE MOBILE TEACHER (Terminated) 



SUPERINTENDENT 
Mr, James M. Proudfoot 
Indian River School Dist* 
R,D.#2, Box 236 
Frankfordi Delaware 19945 

^PROJECT DIRECTOR 
Mr. Donald L. Ward 

PROJECT AREA . <, 
Indian River Schooa Dist. 

OBJECTIVES 

- Sixth grade students will 
increase one grade level, in 
science and social studies 
achievement on a nationally- 
standardized test, and 20% 
on teacher-made tests* 

- Teachers will demonstrate 
a variety of teaching tech- 
niques and strategies* 

ACTIVITIES 

Workshops (suinmer-inservib^^ j 
unit development 

PROJECT PERSONNEL 
Project Director 
Project Teachers (8) 

ESEA TITLE III GRA^S 
fy71 - $13,000 
fy72 - ?15,000 
fy73 - $10,Q00 

STUDENTS BENEFITED 
Grade 6. •.525 



/ 



The Mobile Teacher program is built around the basic 
concept of rotating and specializing the 6th grade 
teachers of science and social studies in the Indian 
River School District • ' ♦ 

Extensive materials and^'equipm^nt-tetve been purchased 
to assist teachers with their specialized.janits . 
Summer inservice programs have been held to assis$^ 
the teachers develop comprehensive unit plans . ^ 

Inservice workshops were held during the school year 
to proyide for unit revision. Self-evaluation is 
accomplished through a program of video taping; 

^ T - • 

7 * 

Because of problems arising from the distance .invplved 
in teacher travel, the teacher rotation has been dis- 
continued since the termination of federal funds. It 
is still believed that this concept can enhance the 
content areas involved, especially in districts where 
teachers do not have to travel such extreme distances. 

Material^ and units are still being rotated to give 
each teacher the opportunity to develop as comprehen- 
sive^ a unit as possible. 



Evaluation Findings 

- Students increased their science and social studies 
skills but not to the extent anticipated, 

- The original evaluation strategy was found to be 
lacking in validity due to in-house factx)rs. such as a 
change in test forms and the lack of a true control 
group . / • 



Overall data indicates inconclusive results 



r 



PROGRAM RETENTION 
60% Gbntinuance ^ 



SUPERIHTENDENT 
Mr. Albert^ W. Adams 
Lake Forest School Dist." 
E)onnan^ Street 

Harrington, Delaware 19952 

PROJECT DIRECTOR 
Mr. Sol Markowitz 

PROJECT AREA 

Lake Forest School Dist» 

* OBJECTIVES 
- ,To improve teachers* 
competencies in methods and 
techniques of inquia^^* 
^ To improve students' skills 

^ of ^inquiry. 

ACTIVITIES 

Teacher training sessions; 
supervised implementation of 
inquiry techniques 

PROJECT PERSONNEL 
Project* Director 
Asst* Project Direcjtor 
Teachers ^(40) \ 

ESEA^ TITLE III GRANTS 
*fy72 - $10,000* 
fy73 - $ 7,000 

STUDENTS BENEFli^ED 
Grades 3-6. i. 1,115 

PROGRAM RETENTION 
75% Continuance 



Lake Forest School Distrdct 

DECISION MAKING THROUGH INQlj^RY (Terminated) " 

The inquiry approach to social studies employs 
methods cmd techniques much different from those 
employed in traditional social studies where fact* 
memorization and using a single text was the central 
feature. The inquiry approach will help the student 
validate his views through self-testing and consulting 
the ideas of others. In pursuing this purpose, 
teachers use multi-learning resources and involve the 
pupils not as mere listeners and recipients of facts 
but as active participants in the process of evolving 
concepts, formulating generalizations, developing, 
skills, cuid examining values. 

Project funds have been used, primarily to organize 
and conduct training sessions for teachers of social 
studies in grades 3-6 emd for the purchase of . niip- 
ment eind instructional materials needed to impxwAAent 
the program. ^ * - 

As a result of this project, the social studies curri- 
culum in the elementcory schools has been revised so 
that the inquiry approach is now a central feature of 
all social studies instruction. 

Evaluation Findincr s 

- Pupils made significant gains in* the use of inquiry 
skills. 

- A deliberate attempt to improve inquiry skills of 
elementary ' school pupils can be effective. 



* Part of Mt. Pleasant School 
District's grant 1 
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Mount Pleasant School District 

DECISION MAKING THROUGH INQUIRY (Terminated) 



SUPERINTENDENT 

Dr. Jack V. Irion 

Motuit Pleasant School Dist* 

Washington St* Ext, & Mstrsh Rd, 

Wilmington, Delaware 19809 

PROJECT DIRECTOR 
Mrs. Lucille Sherman 

PROJECT UREA 

Mount Pleasant School Dist. 
OBJECTIVE 

-,To stimulate social studies 
teachers cind students to 
develop methods and techniques 
of inquiiry, 

ACTIVITIES 

On-site and in-class examinaH 
tions or artifacts with varied 
plaxmed demonstrations and 
personal experience 
sessions* 

PROJECT PERSONNEL 
Project Director 
Materials Distribution 

Specialist 
Clerk-typist 

^ESEA TITLE III GRANTS 
fy71 - $30,000 
fy72 - $24,000 
fy73 - $22,000 

\ 

STUDENTS BENEFITED 
Grades K-12*. .5,621 

PROGRAM RETENTION. \ 
100% Continuance 



/Decision Making Through Inquiry is a social studies 
program, in which students leeorn to identify, analyze 
and interpret data through a variety pf materials 
and activities • These skills will help them be able 
to make rational decisions and thus be better 
citizens. 

Grant funds have been spent in obtaining teachers ' 
released time for workshops in the inquizry method 
and for the assembly of multi-culture artifact 
collections. 

With the cooperation of the staff of. the Eleutherian 
Mills - Hagley Foundation, the Historical Society of 
Delaware, and the University of Delaware, our students 
,use artifacts and other primary source materials to 
develop, analyze and interpret data. The life-styles 
of mcui in other cultures and in centuries past become 
real and meaningful. 

This approach to leeirning is part of an ongoing process 
of social studies curriculum development and revision 
in the Mount Pleasant School District. 

Evaluation Findings 

- A positive attitude toward learning was demonstrated 
by students. 

- All units have been incorporated into the district 
social studies program. 

- Experimental group students' unit scores were con- 
sidercibly higher than^ those of the control group. 

- Workshop participants placed a high degree of value 
and applicability on the new curriculum activities. 
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New Castle-KSunning Bedford School District 
ENVIRONMENTAL LABORATORY (Terminated) 



SUPERINTENDENT 

Mr. Joseph R. Kleckner 

New Castle-Gunning Bedford 

School Dist. 
Bloxint" Road 

New Castle, Delaware 19720 

PROJECT DIRECTOR 
Mr. Hess G. Wilson 

PROJECT AREA 

Gunning Bedford Middle School 
OBJECTIVE 

- To increase awareness and 
concern for environmental 
quality on the part of students 
and teachers through direct 
involvement in the study of 
natural and disturbed 
habitats. 

'ACTIVITIES 

Fall/ winter, spring - indoor 
coupled with outdoor classroom 
study activities; summer 
teacher institutes; inservice 
training in curriculum 
development, utilization, and 
evaluation 

PROJECT PERSONNEL 
Project Director 
Project Coordinator 

ESEA TITLE III GRANTS 
fy71 - $17,000 
fy72 - $21,500 
fy73 - $25,000 

STUDENTS BENEFITED 
Grades K-1 2. . .10/000 

PROGRAM RETENTION 
100% Continuance 



The Environmental Laboratory, a site of 165 acres, is 
composed of 57 acres of ground and facilities of the 
Gunning Bedford Middle School, 45 aocfe of leased 
land planted in crops, 40 acres of fields, and 11 
acres of woodland sloping to 12 acres of marsh. 

Student participation includes grades K-12. The 
relationships^nd interdependencies of all orgemisms 
(including man) with their environment and each other 
are studied^^stressing use of the five senses as the 
basic tools for learning. Levels of increasing 
difficulty incorporate a transition from observation 
and qualitative skills to quantitative studies 
designed to evaluate the effects of air, water, and 
solid waste pollution on natiural and disturbed 
communities of the environment. 

Field trips are conducted throughout the school year 
with, specific emphases selected by participating 
teachers. Student studies cire developed using, out- 
door curricula materials (K-12) designed to be an 
integral 'part of existing classroom ciurficula. Pre 
and post-field trip ciurriculum activities (K-6) are 
employed. Cassette tape and slide presentations are 
used to orient students to various aspects of the 
Environmental Laboratory site. Students develop 
basic environmental concepts by active examination of 
fields, hedgerows, woods, marsh,. and stream cpmmuni- 
.'ties . 

This project, as one of Delaware's validated projects, 
is now assisting five local educational agencies in 
adopting various techniques cind materials ^f or use in 
their own schools through an inservice curriculum 
established by State ESEA Title III personnel and the 
State Supervisor of Science. 

Evaluation Findings \ 

- Total student participation during FY 1973 w^s 
12,375. " ^ \ 

- Forty-nine (49) teacher inservice meetings, 81 
administrative meetings, and a workshop institute 

* attended by 912 teachers were held duing FY 1973. 

- Student response on an elective questionnaire 
indicated a 90% level of interest' in program activities, 

- Results c^f the SNSM Scale (Science, Nature, and 
Survival of Man) indicated increased interest of 
students in environmental problems. 
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Stanton School District 



ESTABLISHING A DISTRICT EVALUATION MODEL (Terminated) 



SUPERINTENDENT 
Mr. George E. Glynn, Jr. 
Stanton Sci^l District 
1800 Limestone Road 
Wilmington, Delaware 19804 



Pljc 



PROJECT DIREgiVQi 
Mr,. Wi>iiam P. Keim 
[jone; 




302-998-1271 



PROJECT AREA^ 
Stanton School Dist. 

OBJECTIVES 

- To design" a model for 
systematic evaluation in the 
areas of communication , 
organizational patterns,, and 
personalization of learning.. 

- To develop a model for, 
systematic change and im- 
provement of instruction. 

- To set up an atmosphere 
for testing this model over 
the next several years. 



ACTIVITIES 



The district 'staff , community 
and students have met and*^ 
developed goals. The project 
director has studied ev^lua- 
tion^and change systems/and 
has developed a model to be 
used by the district. 

PROJECT PERSk.JNED. 
Project Director 
Secretary 

ESEA TITLE III GRANT 
fy73 - $17,000 

STUDENTS BENEFITED 
Grades 1-12... 6, 171 

PROGRAM RETENTION 
100% Continuance 



When the project director started his development of 
an evaluation system, he found that the district was 
in need of an overall system of change. After study- 
ing several models and visiting several areas of the 
country, he has adapted a needs assessment program and 
overall planning system involving the following 
sequential pattern: 



STEPS ^ 
U Decision to cotwit district 

TO riANy STARTING WITH A 
NEEDS ASSESSMENT* 

2« DETERMINE GOALS FOR 

THE District 



3.^. DETERMINE GOALS PRIORITIES 

H« Determine GAPS between 
UHAT IS AND KHAT OUGHT 



•5« RELATE GAPS TO PROGRAMS 

DETERMINE GENERAL OBJECTIVES 



6. DEVELOP PROGRAM PERFORMANCE 
OBJECTIVES, BASED UPON GeN- 
t^KL OBJECTIVES 

7* Determine TEACHING 
STRATEGIES 



B» BUDGET 



9» EVALUATION i FEEDLACK 



SCHOOL Board 
Superintendent 



Committee ofx 
citizens, staff 

& STUDEfiTS 

Board approval 



Staff, public, 
student's 

Staff, /pupils, 
PUBLIC, Board 



, METHODS 

Needs Assessment 
workshop to be sure 
process is understood 

Other goals studies, 
opinionnaires, time** 
studies, interviews, 
surveys, meetings of 
committee 

Card-sort^ random 
representation 

Use all of data in 
Steps 2 and 3 to 
arrive at decisions 



Task-force approach, 

Interdisciplinary Special group to do 

SJAFF team JOB AND THEN DISBAND 

Curriculum Task Specific meetings 

FORCE Committees, (Step o and step 7 

and/or Building can be done together*) 
Committees 



Combination of 

ABOVE committees 

and individual 
staff members 

Board, Adminis- 
tration, STAFF 



ADMINISTRATION 

AND Staff 



OUTLUiE FOR A "NEEDS ASSESSfjENT" IKSERVICE PROGRAM 

BOARD I SUPERINTENDENT (UNDERSTANDING OF PROCESS 
I AND commitment) 

ADMINISTRATORS (vWjRK ON BUILDING GAPS) 

'CURRICULUM STEERING CCKHITTEE (hork RELATING GAPS 

I TO Program Objectiives) 
, . I , 



STAFF TASK FORCES 

(hork on Program Performance Objectives) 



Unit Plans based 
upon performance 
objectives 



Priorities I BupgetIng 
system based upon goal 
Priorities Gaps 

Tests, surveys, iim£^ 

STUDI.^S, OPlNIOf^NAIRES 
INTERVlEI'jS, AUDIT 



8 INDIVIDUAL STAFF MEMBERS 

ji (work on Objectives and Strategies) 
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Evaluation Findings 

- A model educational appraisal system was developed 
and is now being used. 



Wilmington School District 
VISUAL IMAGERY (Terminated) 



/ 



PERINTENDENT ^ - 

r. Earl C. Jackson, Sr, 
Wilmington School Dist, 
14th & Washington Streets 
'Wilmington, Delaware 19801 

PROJECT DIRECTOR 

Mr; Major T. Hairs ton 

PROJECT COORDINATOR 
Mrs. Muriel F. Cooper 

PROJECT AREA 
Wilmington School Dist. 

OBJECTIVE 

- To improve the self-concept 
of culturally disadvantaged 
4th and 5th grade students. ^ 

ACTIVITIES 

Film-making; individual and 
group gxxidance. film study 

PROJECT PERSONNEL 
Project: Director 
Project Coordinator 
.Psychologist 
Secretary-Aide 

ESEA TITLE III GRANTS 
fy71 - $19,500 
fy72 - $19,000 
fy73,- $16,000 

STUDENTS BENEFITED 
Grades 4-5. . ,184 

PROGRAM RETENTION 
85% Continuance 



The Visual Imagery project at the. ^Sarah W, Pyle 
Community School is an innovative program which uses 
the forceful £irt of f ilm-^tiaking to improve the self- 
concept of culturally disadvantaged 4th and 5th grade 
sJtudentG.. An outstanding feature of the project is 
its built-in provisions for group guidance. 

The totality of this many-faceted, multi-sensory art 
covers almost every school discipline. Students use 
the film media to examine, study, depict, evaluate 
and share cultural experiences. This dynamic approach 
is £01 excellent vehicle for promoting self -acceptance, 
self -motivation and achievement. 

Role playing, creative expression, technical knowledge 
and group guidemce constitute the basic approaches for 
achieving the project's objectives « Experimental and 
control groups, school attendance averages, and self- 
appraisal scores have been used to measure and evalu- 
ate students* self-concept improyement.- 

The program is now operating exactly as it did during 
its funded years except that a secretary-aide is no 
longer employed and summer sessions have been 
curtailed. 

Evaluation Findings 

- Data on Piers-Harris Scale revealed that the exper- 
mental group made substantially greater gains in 
positive self-regard than the control group children 
(significant at the .05, leyel)* ^ 

- Charts listing student participation support the 
growth of student self-confidence. 

- Attendance average of project children exceeded the 
school's average by 2%, 

- Incidents of disruptive behavior were reduced • 

- Although no effort was made to control it, speech 
problems went unnoticed in student films. 
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PROJECT INDEX 
(By Subject) 



CAREER EDUCATION " " " 

Appoquinimink School District 

A PILOT PROGRAM IN OCCUPATIONAL SCIENCE (Terminated) 28 

Caesar Rodney School District 

TREAT - TRAVEL AND RESEARCH FOR THE EXCEPTIONAL ACADEMICALLY 

TALENTED 5 

Marshallton-'McKean School District 

^ FIELD EXPERIENCES FOR THE ACADEMICALLY TALENTED 10 

New Castle County Vocational^Technical School District 

RACE - READING TO ADVANCE CAREER EXCELLENCE - 12 

Newark School District 

CAREER EDUCATION: A MULTI DISCIPLINARY APPROACH UTILIZING CATV 14 

i 

CULTURALLY DISADVANTAGED 
» Wilmington School Districty^ 

SCHOOL AND COMMUNITY ADJUSTMENT PROGRAM . . . 18 

Wilmington School District 

VISUAL IMAGERY (Terminated) 37 

EARLY CHILDHOOD EDUCATION ' 
Wilmington School District 

PARENT EARLY EDUCATION CENTER 17 

ENVIRONMENTAL EDUCATION 

New Castle-Cunning Bedford 5c/jooi District 

ENVIRONMENTAL LABORATORY (Terminated) . . 35 

EVALUATION 

Alfred I. duPont School District 

' PERFORMANCE EVALUATION (Terminated) 26 ^ 

Stanton School District 

ESTABLISHING A DISTRICT EVALUATION MODEL (Terminated) 36 

^ " • 

GENERAL 

Laurel School District 

TUTORIAL "HELPER PRINCIPLE" PROGRAM ; 9 

GUIDANCE 

Appoquinimink School District 

OPERATION PRE-^DROPOUT (Terminated) *27 

De La Warr School District 

DEVELOPMENTAL GUIDANCE: PREVENTION REPLACES CORRECTION 7 

HEALTH EDUCATION ' ' 

Alexis I.^duPont School District 

EFFECTIVE LIVING (Terminated) 25 

HUMAN RELATIONS 

De La Warr School District 

HUMAN RELATIONS CENTER (USOE Commissioner Funds) 21 
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JCTIONAL ^TECHNIQUES 
^laymont School District 

BEHAVIOR MODIFICATION (Terminated) 30 

Indian River School District 

PROJECT. **AID" 8 

New Casjtle^unning Bedford School District 

DEMONSTRATION ^LABORATORY CLASSROOM , 13 



MATHEMATICS 

Caesar Rodney School District 

ACTIVITY CElljTERED MATH PROGRAM (Terminated) 

Conrad Area School District 

MATHEMATICS INQUIRY IN THE CONRAD AREA (Terminated) 



29 



31 



READING 

Newark School District 

DELAWARE READING CENTER ^ 1 j. 15 



SCIENCE AND SCX:iAL STUDIES 
Indian River. School District 

THE MOBILE TEACHER (Terminated) 



32 



SOCIAL STUDIES 

Appoquinimink School District ^ 

MOTIVATION AND CHANGE THROUGH SIMULATION GAMES 4 

Lake F,orest School District 

DECISION MAKING THROUGH INQUIRY .( Terminated) 33 

Mount Pleasant School District 

DECISION MAKING THROUGH JNQUIRY (Terminated) , 34 



SPECIAL EDUCATION 

Appoquinimink School District 

' DIAGNOSTIC-PRESCRIPTIVE SPECIALIST v . . . , ' 3 

Capital School District 

ESTABLISHING A DEVELOPMENTAL CURRICULUM FOR TijlE ORTHOPEDIC ALLY 

HANDICAPPED • , I 6 

Marshallton^McKean School District 

NORMALIZATION IN SPECIAL EDUCATION FOR THE INTERMEDIATE 

GRADES (USOE Commissioner Funds) ; 22 

Milford School District 

EXPERIMENTAL PROGRAM FOR THE EDUCATIONALLY HANDICAPPED • . 11 

Newark School District * 

LIVING STUDIES CENTER 16 
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Appoquinimink 
Appoquinimink 

Caesar^ Rodney 

Capital 

* 

De La |Warr 

Indian River 
Laurel 

Marshal Iton-McKean 
Milford 



Prdject Titl6 



New Castle County 
Vocational-Technical 

.New Castle- 
Gunning Bedford 

Newark 



Newark 
Newfirk 
Wilmington 
Wilmington 



Diagnostic-Prescriptive Specialist 

Motivation and Change Through Simulation* 
Games y ' . * ' 

TREAT - Travel and^Research for the 
Exceptional Academically Talented 

Establishing a Developmental* Curriculum, 
for the Orthopedically Handica|)ped 

Developmental Guidance: Prevention 
Replaces Correction 



Project AID , ^ 

Tutorial Helper Principle Program 

Field Experiences for the Academically 
Talented and/or Motivated 

Experimental Program for the Educationally 
Handicapped ^ ^ 

RACE - P .»ading to Advance Care^^r 
Exce llenc e 

Demonstration-Laboratory Classroom 



Career Education: A Multidisciplinary 
Approach Utilizing CATV « 



Delaware Reading 'Center 
Living Studies Center 
Parent Early Education Center 
School and Community Adjustment Program ^ 
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ON-SITE VISITATION REQUEST FORM 

TO: ESEA Title III Office 

^ Delaware Department of Public Instruction 
Townsend Building ' 
Dover/ Delaware 19901 

SUBJECT: ESEA Title III Project Visitation 



I am interested in visiting the following ESEA Title III project (s) 



Please arrange an on-site visit for me on tlie following date(s) 



r look fbirward to hearing from you at your earliest opportunity. 



(Name) 



(Address) 



(Phone) 
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